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Joyce Munyangama enters a room like a  reball, instantly brightening it and 
warmly greeting everyone she encounters.  Joyce’s story is a success story, and she is 
proof that not having an endorsement does not mean that you cannot be a graduate 
with lots of hard work, perseverance, and a Boston learning pathway.  Taking that  rst 
step towards a better future is within you and it is made that much easier with Boston 
City Campus at your side.
Joyce happily shares the story of her academic journey with Boston, that ultimately 
led her to succeed as an entrepreneur, a business owner and an employer. Going from 
a Short Learning Programme (SLP) through to a Higher Certi  cate and, later attaining 
a Degree and being admitted to 
the Postgraduate Programme, 
Joyce loves to use her ‘spare’ time 
to motivate others to achieve.
Joyce was working as a waitress 
when she realised, she really 
needed to set, and achieve, 
some goals.  She decided her 
 rst step would be moving 

up in her career, and to be the 
best version of herself that she 
could be, no matter how long 
it took.  Fortunately, due to her 
upbringing, she already had 
values of perseverance and hard 
work. 
Joyce began her career 
journey at Boston City Campus 
Orange Grove.  After having 
a consultation with a student 
advisor, Joyce knew that in order 
to reach her long-term goals, she 
would be starting with a short 
learning programme(SLP) as the 
 rst step in her learning pathway.  

An SLP is a combination of 
courses of study that aims at 
meeting a learner’s immediate 
skills and training needs to 
be used in their workplace or 
personal developments.  They 
are non-credit bearing but in 
line with the principles of RPL, 
may allow for access to a Boston 
Higher Education Programme. 
Joyce  rst registered for the 
Data Capture SLP and then 
reregistered to do the Computer 
Clerk SLP. 
Having had a taste of education 
she soon realised that she 
was ready for the next step.  
Understanding that higher 
education was the key to her 
successful future, next on her 
list was a Boston Undergraduate 
Programme, so Joyce registered 
for a Higher Certi  cate which 
would gain her the entry 
requirement to a degree programme.  After completing her Higher Certi  cate, 
she applied for and was granted acceptance to a Bachelor of Commerce degree in 
Management Marketing.  
This entailed years of hard work and commitment, and long hours dedicated to study. 
During her years of studies, and thanks to Boston’s distance learning programme 

enabling her to study at a pace and place she chose, Joyce was busy building a new 
business and putting everything that she was learning to work. 
Joyce created JM Property Utilities Solutions in 2015.  She is a seasoned professional 
with more than 10 years of experience in utilities services and management, and her 
company has a strong moral value of trust and reliability.  The company specialises 
in providing innovative property utilities services and management solutions to its 
client as well as partners. The company is registered as a private company with the 
CIPC (Companies and Intellectual Property Commission) in the category of property 
utilities services and management. Since its inception in 2015, Joyce has established 

strategic relationships with 
various local authority utilities 
consultants, offi  cials and legal 
entities. 
This is the house that Joyce 
built. 
So, what can we learn from 
Joyce, she has given us a few 
tips to put towards your journey 
of studies and discovering your 
entrepreneurial self?   
1. Have a vision and 
dream big.  Joyce wanted to be 
her own boss and to have her 
own business.
2. Write down your goals, 
stick them on the door or fridge 
so you are always reminded.
3. Take the  rst step. 
Joyce’s was starting with a short 
learning programme.
4. Let go of the idea of 
immediate grati  cation. Start 
with one step, like registering 
for a skills-based course, or one 
module of your degree. Create 
the big picture, one puzzle 
piece at a time.
5. Work hard, it is not easy, 
but Joyce is proof of the rewards 
you can achieve with hard work.
6. Study in your spare 
time, whether it be in a taxi, 
on the weekend or in the early 
hours of the morning. 
7. As soon as you 
complete a quali  cation, don’t 
settle, register for the next one!
8. Have faith in yourself. 
Be proud of every achievement, 
no matter the size.
9. Face the fear and do it 
anyway. Present to the board or 
give a speech to an audience.
10. If you fail, acknowledge 
you did your best. Then get up 
and dust yourself off  and start 
again.
11. Don’t wait for 

something to be handed to you, go out there and make it happen one step at a time.
12. Show up. And be like Joyce – show up with passion! 
Boston City Campus strives to enhance, and continuously improve the quality of 
education in Southern Africa through our vision of “Education. For Life.”  
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Our mandate is aligned to national policies requiring education institutions to embrace 
an expanded responsibility as active role players toward economic growth.  
The principle of life-long learning is at the heart of our national imperative for 
capacitating and up-skilling an engaged citizenry in the economy and broader society.
Boston provides access to a wide range of accredited higher education and occupational 
quali  cations, short learning programmes, international professional certi  cations, and 
digital learning badges.  These are paramount to meeting the objectives of life-long 
learning, alleviating and responding to inequalities, and underscoring aspirations for a 
better life.  Boston’s off erings serve the key purposes of: 
- Being essential to promoting skills and human resource development
- Acquiring new knowledge and competences
- Serving the needs of industry and adult learners to upgrade skills
- Meeting the requirements of employees and professionals for continuous 
professional development
- Enabling access to those who were denied and/or who may not have met formal 
entry requirements through a formalised process of Recognition of Prior Learning (RPL).
Feeling inspired? visit www.boston.ac.za and see how you can make your dreams come 
true.

This year Boston City Campus had 3 students, Gabisile Nzunga from Boston Soweto, 
Jennisha Dayanarain from Boston Umhlanga and Nthabiseng Hlabahlaba form Boston 
Germiston. who were in the Top 100 applicants for the DHL GradStar Awards. After an 
elegant Awards evening at the Indaba Hotel, the  nalists attended 3 days of workshops, 
coaching and mentoring from the sponsoring employees. 

Congratulations to Boston George on winning the CompTIA Champions Promotion! 
The college produced the most entries and won a pizza party for the Test Centre! 
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With the lifting of the restrictions imposed by the Covid -19 pandemic, Boston City 
Campus was  nally able to reward, and celebrate the accomplishments of the 2019 
-2021 graduates in person. Boston recognised the exceptional achievements of its 
graduates amid cheers and jubilation from the guests and family members that were 
in attendance. After the academic graduation in Johannesburg, branches around the 
country held events to celebrate those students who were unable to attend, thereby 
allowing all graduates the experience of being honoured and wearing their regalia.  
These very special memories will be treasured forever!
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BOSTON @ PLAY 
Boston’s Braamfontein and Sandton branches held a soccer match at the Brixton 
Multipurpose Centre. Well done to #BCCBraamfontein who won the game 5-1.

Boston East London hosts a Wellness Workout Wednesday once a month to keep their 
bodies active, they believe their students should make time for exercise. Healthy fun for 
all!

#sundayfunday #TeamBoston headed out for a cool morning stroll, creating a healthy 
mind and a healthy body with friends and exercise. #BostonAngels #wings

Now that’s one way of getting your books to campus! #BCCKimberley celebrating 
#AnythingButABag day!

Boston Randburg hosted an awesome 
Movie Day with popcorn and sweets, 
one last break before the start of exams. 
Students had a choice of what kind of 
movie to watch. Most of them voted for 
a horror movie!

How do you beat the winter blues? 
Every student needs a game day to chill 
and relax! #BostonPTA

Exams are over, the year is done and 
students are tired! So what better way to 
celebrate than with a braai on campus!
Boston Arcadia students showcased their 
vocal and instrumental talent, what a 
brilliant day to bid farewell to 2022. 

Boston Maponya Mall had a photoshoot to wish students and parents a Merry  
Christmas and  prosperous 2023.

Boston Springs took part in a fun run/
walk organised by Springs Mall and 
Home of Hope NPO organisation. 
Boston T-shirts and shopping bags were 
sponsored as prizes. 

Boston Tzaneen treated their students 
with an year end braai. There were  
games, music and, of course, chilling .

Boston Port Shepstone, ended off  the 
year with a Beach Bash! Students and 
staff  spent a day on the beach relaxing 
with music, food and sun. 
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BOSTON @ WORK
Congratulations to Boston Orange Grove and Boston JHB City on the successful 
hosting of their 2022 Corporate lunch, where the importance of Investing in South 
Africa and the Community was highlighted. 

Boston Arcadia, Lynnwood Glen, Pretoria North and Centurion, hosted a corporate 
brunch to encourage a sense of community, getting to know neighbouring companies 
and staff , and continuing the spread of Boston magic!

Boston Randburg hosted a corporate networking breakfast to build relationships with 
their new clients, while maintaining a healthy relationship with their current portfolio 
too. The event helped the branch to expand the reach of Boston’s amazing brand.

Thuto Lefa Sec School participated in a campus visit where the learners were exposed 
to careers, career choices, and what a day at Boston Krugersdorp will be like for them as 
registered Boston students!
“I am just so happy to be “normal” again,” said Liza Kuhn, Branch Manager of 
#BostonKrugersdorp, as she greeted each learner!

Boston Stanger in partnership with Standard Bank carried out career guidance for over 
200 Stanger Secondary School learners over three days. Learners were enlightened on 
their personal  nances and future career opportunities. 
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Boston Rosebank, in association with Cricket SA and KFC, awarded bursaries to four 
exceptional coaches to study Sports Management.  This element of the programme 
has wide-reaching bene  ts, with each candidate encouraged to transfer their newly 
acquired skills to fellow coaches and players.

BOSTON’S COMMUNITY CONSCIENCE

Boston Randburg sponsored a local talent show, showing their support for the talented 
youth in the community. They gave two bursaries to the winning entrants, aff ording 
them an educational boost while they follow their path in entertainment.

Boston Roodepoort celebrated women on Women’s Day in August with a picnic and 
support group in acknowledgement of the challenges and struggles experienced by 
women. The “Rainbow Picnic” aff orded the ladies the opportunity to share knowledge, 
advice, and encouraged them to develop support groups.

Boston Maponya Mall, Head Offi  ce and “Slim” Jerome arranged a Soccer Youth Event 
in Kliptown in June. Slim surprised Merriam, Branch Manager of Boston Soweto, with an 
appreciation award to thank them for their support.

Boston loves to engage with the local communities, so Boston Randburg, Soweto, 
Braamfontein and Johannesburg sponsored a soccer competition that was hosted by 
East Rand high school learners at the University of Johannesburg. Boston gave away  
bursaries worth R100 000 to some lucky learners, wrapping up the day on a good note.

Boston Stanger students took part in the IEC Voter Registration Drive at the branch. 
Students were enlightened on the role of the IEC and the importance of voting. 

Boston Port Shepstone supported the Annual Casual Day Campaign to raise awareness 
for people with disabilities. Students were encouraged to dress funky for the small 
donation of R10. 

Boston Randburg collected gifts for children on Mandela Day and handed them over 
to those in need, honouring the great man.
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Boston East London’s Marketing and Sales team, attended a number of exhibitions 
this year. It was a good exchange between Boston staff  and the learners from diff erent 
schools around East London. 

BOSTONITES OUT & ABOUT

Boston Stanger wished the Class of 2022 good luck as they got ready to write their 
 nal examinations by visiting more than 16 schools and distributing over 2300 Good 

Luck packs. Staff  members also dropped off  gifts for the Principals, Secretaries and LO 
coordinators.

Boston Port Shepstone visited local high schools and attended career exhibitions 
during the year informing learners about the Boston brand. Each school received career 
counselling and a complimentary goodie bag from Boston.

Boston Krugersdorp, Springs, Randburg and Roodepoort visited Lesedi Cultural 
Village as part of the Travel and Tourism SLP programme. The students always enjoy 
this  eld trip because it is informative and interesting. Students get the opportunity to 
experience the tourism industry and it stays with them for a long time.

Boston Durban City, Umhlanga and Stanger Travel, Tourism and Hospitality students 
had the wind rushing through their hair as they toured the Durban Promenade riding 
Segways. After a tour of Moses Mabhida stadium the group were given a short lesson on 
how to stay aboard the segways and off  they went.  

Boston Tzaneen sponsored a watering hole for the Haenetzburg Marathon, having 
two staff  members amongst the runners. Matabane Mahlogonolo and Murphy Phooko 
 nished in the top 40 in the 17km race.
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BRINGING BOSTON 2 U
Open Day at Boston Pretoria Arcadia resulted in the attendance of so many schools 
that the event was split over three days with over 600 learners attending. Every learner 
had a memorable and personal experience on campus.

Boston Orange Grove recently visited the JD Group on site, for the company’s 
“Corporate Wellness Day” where 800 employees had access to career information and 
registration details for 2023.  

Boston Tzaneen hosted their Corporate Lunch in collaboration with the Tzaneen 
Chamber of Commerce. Boston have long been members and  nally had the 
opportunity to sponsor an event. Local businesses including ABSA, SABC, Municipality 
and the media attended with each guest receiving a thank-you gift from Boston.

Boston Braamfontein hosted its  rst Corporate Breakfast with a program centered 
around the 18 Reasons to register at Boston. Guests networked over breakfast where 
many new relationships were formed, and old ones strengthened.

Boston Pretoria Lynnwood Glen hosted a Women’s Month Hike. A healthy mind in a 
healthy body is a motto for the good life, and a goal to be desired!



11

BOSTON MEDIA HOUSE
Boston Media House Arcadia students hosted their  rst ever Art in the Park festival to  
encourage students to tap into their creative side. It was a super interactive day, with 
many students showing what they are capable of.

SOUL CANDI
Boston Braamfontein kicked off  the  rst semester of 2022 in the coolest way possible 
as the Soul Candy DJ101 students treated everyone to DJ mixes which had everyone 
dancing the day away.  Staff  and students went head-to-head in a dance-off  that 
wrapped up an epic day.
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